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Abstract
In my thesis, I examine mediation as the legitimate alternative instrument of conflict resolution 

that is closest to the own world of the individual (Horányi, 2007) and reaches it the most as 

compared to other institutionalized forms of conflict resolution. I examine its possible advantages 

and disadvantages compared primarily to law as a system of problem solving, having regard to the 

efficiency and effective term of the solution. My goal is twofold: on one hand, I intend to interpret the 

different types of mediation and review the development thereof from the aspect of communication 

sciences, and on the other, to examine and explain the possible accessibilities of the individual’s own 

world in the methodology of mediation. 

Keywords: alternative dispute resolutions (ADR), typology of mediation, problem solving theories, 

neurologic approach of decision making, participation theory, history of mediation.

Background
Mediation is a form of alternative debate resolution, in the course of which a neutral third party – 

the mediator – facilitates agreement between the debating parties – participating in the procedure 

voluntarily – in the shortest time possible.  The mediator does not decide, judge or give advice. The 

written agreement created as a result of mediation may be legally binding for the parties. I will 

primarily be examining the transformative type of mediation, and I will note it where I diverge from 

this. I apply transformative mediation also in my own praxis. In Hungary, this is the most widespread 

form of mediation. This is the most advanced level of mediation, which also considers and supports 

with its system of instruments the real-time (in the course of the mediation procedure) realization of 

changes in the individual (transformation). The definition and interpretation of the accessibility of the 

own world and the communication tools used for the modification of accessibility is what makes the 

presentation of mediation as a process of conflict resolution complete. One of these is empowerment, 

the communication technique of giving power to the parties, facilitating the progression of the 

mediation process.
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As a mediator, I have applied all branches of this both in Hungary and abroad: I have mediated 

family-, school-, community restoration-, workplace- and employment related cases. The successful 

cases accumulated during the years have given me motivation to review the reasons behind the 

positive and negative attitude towards mediation in a comprehensive form, both from the side of 

the legal- and administrative bodies and the clients participating in the procedure. To summarize 

these dimensions, I looked for a descriptive and analytic system with which I can add the foregoing 

together and draw inferences and reach conclusions with regard to the situation of mediation in 

Hungary in the most efficient manner.

Mediation – as the institutionalized alternative protocol of debate resolution – has been taken 

over from the United States and adopted by more and more European countries in the last decade 

of the previous century. As it started to expand as a problem-solving protocol, mediation became 

more and more widely used in a growing number of areas. It was not only used to resolve debates 

related to employment or finances anymore. Beside family mediation, community mediation, school 

peer mediation, health care mediation and inter-cultural mediation, mediation also appeared in the 

criminal procedure under the name “restorative justice”.

Different branches of mediation became increasingly significant in different countries, such as 

employment-related mediation in the United Kingdom, family mediation in Germany, school and 

peer mediation in the Scandinavian countries (especially Sweden) and inter-cultural mediation in 

the southern countries (France, Italy, Spain). These specializations became the centres of attention in 

these countries due to their actuality. 

Mediation in the Hungarian and international legal system
It appeared as an approach in the former socialist countries after the regime changes, and it was 

codified at the turn of the century. In Hungary, the legal aspects of mediation in civil court procedures 

were regulated in Act LV of 2002 on Mediation Activity. Part IV of Act XXII of 1992 regulates the 

resolution of employment-related debates, Act CXVI of 2000 of health care-related debates, and Act 

XIX of 1998 and Act CXXIII of 2006 provides the rules of debate resolution in criminal proceedings. 

The most significant of these are the statutory regulations of 2002 and 2006, as these are the ones that 

provide the most specific directions and instructions both for those participating in the mediation 

procedure and the lawyers.

The necessity to implement mediation stemmed not only from the EU directives but also the over-

encumbered condition of the courts. It took years to finish some of the legal cases taken up in civil 



VIKTOR NÉMETH

154

court, often leading to the situation that by its end, the reason on the grounds of which the procedure 

had been started had ceased years ago, rendering both the procedure and the judgement redundant 

for those concerned.

Interpretations of mediation throughout history
The term “mediation” originates from the Latin word “mediare”, meaning “to be in the middle”.  

The activity covered by the term has been interpreted in various ways in different cultures. In the 

western culture, it had a supplementary role alongside clerical and royal jurisdiction, the legitimate 

providers of justice. The Church considers Jesus Christ to be the mediator between God and men. Pius 

XII put it in his papal encyclical titled Mediator Dei as such: “Christ is the only eternal High Priest, 

the mediator between God and men” (Treacy 1948). Kings and emperors were considered to be the 

mediators of justice. Roman Emperors also held the title of Pontifex Maximus, the literal translation 

of which is “greatest bridge builder”. Initially they had been chosen from among the patricians, and 

later the reigning emperor held this title, beginning with Augustus. Saint Gregory the Great was the 

first catholic pope to hold this title, which gradually became the Latin term for “Pope of Rome”. In 

1533, a law made by the parliament declared that the head of the English Church was – after Christ 

– the king of England, who was accordingly deemed to be both ruler and mediator between men and 

the Heavens.

Over time, mediation morphed into judgement-making, reducing the available options to the 

dimensions of good and bad. As such, mediation did not happen directly between people. Their debates 

were resolved by some higher – secular or Church – power. From the aspect of communication, this 

was the turning point after which the outcome of the debate was assessed based on criteria that had 

not been relevant for the parties at the time when the debate emerged. Because of this, the parties 

participating in the debate were unable to represent their interests in their full, holistic human selves 

as both the Church and the secular courts focused on making a judgement instead of reaching an 

agreement. Whether we look at secular jurisdiction or the canonized legal system of the Church, it 

can be clearly determined that both used the variables “yes” and “no” when applying their protocols. 

Most of the time, the decision is unsatisfactory to both parties, and as such, the problem is not solved, 

no equilibrium that would be acceptable to everyone is reached. On the contrary: the decision often 

leads to new tensions and problems.

By the 20th century, this arrangement was not adequate anymore to satisfy the needs of individuals 

and the social groups with respect to the resolution of debates. The solution was the redefinition of 

mediation, which happened at the middle of the 20th century. 
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Mediation, as an interpersonal problem solving and conflict handling protocol provides an option 

for the debating parties to resolve the debate jointly, according to their own criteria. While in the 

language of logic, the first solution was the logic gate “or – or”, mediation opens up the possibility of 

the logic gate “both – and” before the parties. For this however, the parties also have to engage in the 

process of making a responsible decision themselves. This is necessary due to the circumstance that 

the part that could be part of the solution for one party (“and”) can only be validated by the other 

party, and vice versa.

If we examine the history of the development of conflict resolution in Europe, we can easily determine 

that it was not at all consistent throughout the centuries. Though the philosophical and theological 

aspects have changed from time to time, the practice did not: the resolution of conflicts was the 

privilege of the current higher power, exercised through the different institutions of jurisdiction.

A significant change came at the middle of the 20th century, having its beginnings rooted in 

the development of the jurisdiction of the USA. The cold war stalemate of the post-WW2 era was 

threatening with global annihilation. Conflict resolution protocols formed on the basis of various 

logic systems were gaining a more and more significant role in the world powers’ relationships with 

each other (Zagare, 1984).

Interdisciplinary approaches to mediation
Conflict resolution research have been cooperating with several disciplines ever since, such as 

law, logic, neurobiology and linguistics. The achievements of these disciplines will be presented and 

explained in detail in this thesis as background materials required for the effectiveness of mediation. 

Experiences show that this method of debate resolution has an effectiveness rate of more than 90% 

(Törzs, 2010), which applies also to the proportion of mediation procedures ending in agreement 

(92.4%) and compliance with the agreements (91%). As a practitioner mediator, besides effectiveness, 

the presentation and analysis of the various uses of mediation have also inspired me to examine the 

topic from the aspect of communication. 

Mediation is becoming more and more widespread as an approach – due mainly to schools providing 

alternative trainings (e.g. Rogers, Waldorf). For those in possession of such skills, not just the legal 

procedure but even the involvement of a mediator can be avoided, as they have the knowledge and 

skills necessary to find a solution to the problem.
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The methods used
This thesis examines mediation as an environment of interpersonal communication and problem 

resolution from several aspects. As a territory of conflict resolution, I analysed mediation from the 

aspects of history, logic, law, society, the history of communication and Participation. The first part of 

the essay contains descriptions and analyses from the aspects of scientific disciplines. In the second 

part, I analyse the different types of mediation from the aspect of Participation.

The studies used for creating this thesis extend also to the mapping of the materials of each 

background discipline and the collection, analysis and comparison of data and information. Each 

chapter approaches the topic from the aspect of a particular discipline. After these, the essential 

parts of each chapter are summarized. I have used the taxonomy of Horányi’s Participation (Horányi, 

2007) communication theory descriptive system. This terminology is exceptionally appropriate for 

the accurate presentation of the topic and for presenting the essential aspects thereof in a precise 

manner. Even Participation theory itself places the aspects of conflict- and problem resolution in the 

dimension of the agent, the environment and the institution. Mediation – as a means of the resolution 

of interpersonal problems – is examined within the Participation system in a dimension that has been 

created especially for the examination of the environments and participants of problem resolution 

and the system of rules assigned to them. The greatest advantage of the system is that it does not 

limit the number of disciplines and approaches that can be involved in the examination to one, but 

instead allows for the interpretation of several logic systems that differ from each other. Participation 

theory has its own taxonomy, thus any part of any discipline involved in the research can be marked 

and defined within the system.

After the presentations and analyses from the aspects of the disciplines, the various types of mediation 

are presented through my own mediation cases. The case studies are more than just the description 

and interpretation of the cases, and have been analysed using the concepts of Participation. As such, 

all types of mediation have been placed in the same system of concepts.

In addition to the application of descriptive and analytic methods, statistical data has also been 

researched and is presented. The Hungarian and international statistical analysis helps place the 

framework of Hungarian mediation and its effectiveness among the European legal systems. Currently, 

sixty mediators and forty-two probation officers are licensed to act as mediators in criminal cases in 

the country. Eighty percent of the cases are initiated by the public prosecutor, which means that the 

cases are referred to the mediation environment by the appropriate authority. Experiences show that 

this method of debate resolution has an effectiveness rate of more than 90% (Törzs, 2010), which 
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applies also to the proportion of mediation procedures ending in agreement (92.4%) and compliance 

with the agreements (91%). These rates are in proportion similarly high throughout Europe.

Of the procedures referred to mediation in Hungary, 56% are acquisitory, 28% are traffic and 16% 

are crimes against the person. The number of cases referred to mediation procedure is very low. The 

capital is proportionally overrepresented with respect to the total number of cases, and does not 

even reach the national average as compared to the rate of prosecutions. This latter value is 1.5%, 

that is, mediation procedure is initiated in the case of only 1.5% of prosecutions. 

The territorial distribution of the initiation of mediation procedures in the country also shows large 

differences: in Baranya, there is up to a 600% higher chance that a case will be referred to mediation 

procedure than in Győr-Moson-Sopron (Törzs, 2010).

Achievements
A)	 This thesis is the first study to examine mediation as a communicative phenomenon with 

scientific means, comparing it to other means of problem resolution.

B)	 The comparison of law – being a canonized system of problem resolution – and mediation 

makes the border between the areas of application of the two systems – many times handled 

uncertainly even by the practitioners of the profession – of problem resolution clear.

C)	 The accurate practical description of the areas in which mediation is effective provides 

guidance in the various areas of the mediation procedure (both in civil cases and in 

restorative areas).

D)	 The presentation and analysis of the types of mediation used in the international practice 

through practical examples helps in the daily professional work of mediators.

E)	 One of the most important achievements of this thesis is that it calls attention to the 

consistently high effectiveness rate of this method worldwide, and also the exceptionally low 

rates of application related to this; that is, that the competent internal authorities refer cases 

to mediation in a proportion that is unjustifiably low. Obviously, this statement refers to the 

cases that fully fulfil the criteria of being referred to mediation procedure.

F)	 This is the first study to place mediation in the system of PTC and describe it using its 

taxonomy. On one hand, this means the expansion of the practical application of the 

Participation theory, by which we gain relevant feedback on the applicability and practical 

usability of the theory itself. On the other hand, the placement of mediation is much more 

significant in a system where practical applicability can not only be described but its 

operation can also be explained and analysed. In the course of this analysis, the mediator 
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can define the mediation process and his/her own role as a mediator much more easily. The 

analysis helps the mediator in gaining a view on the mediation concerned through a constant 

system of concepts, also developing his/her own work.

G)	 Placement within the system of PTC helps to understand the reasons behind the low rate 

of application of the communication- and legal mediation protocol, which appears to be in 

strict correlation with the social image of individual self-advocacy and the related social 

fixations, and also the lack of learning new communication patterns.

Summary of conclusions
Humanity has preserved written records of an early form or predecessor of mediation. Throughout 

the ages, various dynamics have been created for the process. In periods when wars were frequent, it 

was the higher powers – initially gods, then rulers – or their representatives who decided interpersonal 

debates. (Transferred the environment of decisions from the interpersonal to the intra-personal 

world). In more peaceful, economically prosperous times, both individuals and institutions spent 

more time and effort to reach mutual agreements via self-advocacy. In these periods, mutual decisions 

were made once again in the interpersonal environment. The decisions or series of decisions made in 

the interpersonal environment are reached with the consideration of several inputs both with regard 

to the interests of the individual or the group and the evaluation of the outcomes of the decisions. This 

all becomes comprehensible if we refer back to the contents of the chapter titled “Neurobiological 

reactions”. When engaging in interpersonal relationships, the development of a new condition of 

calm is necessary, which in turn requires an activity of the frontal lobe that is only possible when 

the reptilian brain and the limbic system are calm. In times of war and poverty, this calm could only 

be achieved for short, secluded periods, which was not enough for it to become institutionalised 

and adopted as a habit at the level of society. With economic development, the chance of problem 

resolution via the neocortex becoming a mass phenomenon increased.

We are practically speaking about the concept of access as defined by PTC, the access that is required 

for successful participation in mediation. This can typically be described by the neocortex activity of 

the brain. That is, the more time the human brain spends in active state in the environment of the 

resolution, the more successful it will be in finding a mutual solution with another agent within the 

same environment. The capability to represent the own world in this environment also increases 

proportionally with the time spent. The reverse is also true: the more time the agent spends in this 

environment, the more accurately he/she will be able to interpret and decode the expressions of the 

other agent in the same scene. It is also important that for the neocortex to be active, the reptilian brain 

and the limbic system must be inactive. This is also reached through a high number of repetitions: 
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the more times the agent successfully reaches the world beyond instincts and emotions, the more 

accurately and in detail he/she will be able to perceive and interpret the other party’s and his/her 

own emotional actions and reactions, further facilitating the manifestation of the own world in the 

territory of thinking.

Throughout history, many procedures similar to mediation – as a problem-solving protocol – 

emerged. These include concepts such as jurisdiction exercised by rulers or community rulers or the 

Hungarian “king’s chair”, where the ruler decided the debates of both nobles and commoners while 

travelling around the realm. The term “metiatoribus” (pleader) was already used in writing in the 

age of St. Stephen. This pleader was of course very far from the modern concept of the mediator. The 

first international event where the mediator’s name was recorded in the course of the mediation was 

the Peace of Westfalia in 1686. Until the mid-20th century, intermediating third parties appeared 

in various international crises and peace treaties. These intermediations resembled modern 

mediation in the circumstance that the environment for mediation was provided by a third party, 

both in a physical sense and in the sense of being prepared as required to facilitate the progress of the 

intermediation. Since ancient times, the official framework for problem resolution has been provided 

by law in all civilizations.  The Anglo-Saxon legal system was the first one to implement mediation 

into its framework in the mid-20th century in the United States, pursuant to the suggestion of the 

professors of the Harward University. This was necessary due to the fact that even the simpler court 

cases could last for years. The initial form of mediation closely resembled the legal procedure: the 

mediator leads and controls, and the most important goal is to sign an agreement as soon as possible. 

At that time, the needs originating from the own worlds of the participating agents – being the reaction 

to the problem related to the subject of the mediation – were not taken into consideration. It was not 

long – a few decades – before mediation had developed to a level where it was recognised that the 

most important issue is the reaction of the participating agents to the change that was the subject of 

the mediation. This reaction can be integrated and differentiated with the newest type of mediation: 

transformative mediation. It provides a mutual environment for the participating agents where the 

mediators are qualified to understand and interpret the own worlds or to create one or more new, 

joint own worlds.

Importance of Participatory Theory in the Reinterpretation of Mediation
Using the taxonomy of PTC, the mediation process between the participating agents can be 

conducted clearly and logically. Without the application of PTC, it would have been impossible or 

only partially possible to describe it to the communication science community. In transformative 

mediation, the most important part of this is when two agents are unable to redefine and rebuild 
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the dissolved/ceased own world state by themselves, then by providing a suitable environment 

and the necessary skills, a neutral third party can provide stimulation resulting in transformation, 

which are the conditions necessary to reach the own world state, such as the physical and mental 

environment. An adequately prepared mediator can maintain the state necessary for the progression 

of the procedure among the coordinated framework of the procedure. This is necessary for example 

when the emotional expression of one of the participating agents would disturb and interrupt the 

procedure without assistance from the mediator. The above can be exemplified more accurately 

in the system of PTC through a comparison with the legal system. (There is no relevant difference 

between the continental and the Anglo-Saxon jurisdiction from the aspect of this comparison). In the 

case of the legal system, at the start of the resolution of the problem, the agent is located in a physical 

environment where there is no place for emotional expressions. (1) There, the agent’s preparedness 

(or more accurately the lack thereof) shows clearly: the agent is not in possession of the skills that 

would make him or her adequately prepared for communication that is free of emotions. In mediation, 

the participating agents are allowed and even encouraged to make emotional expressions. These 

emotional expressions help the limbic system reach a state of calm and open up a way for neocortex 

activity. This is essential, as if this does not happen, then the changes of the agent’s own world and the 

alternatives arising in connection with the change will not be expressed in the mediation environment. 

In the legal system, it is the agent’s legal representative who expresses the agent’s own world, or more 

accurately, the legal representative’s interpretation of a part of the agent’s own world. This had to 

be phrased this way to make it clearly visible that the represented agent is getting further from his 

or her own world, even though this happens with small differences. The next distancing factor is the 

category system of law, which does not contain conceptual units that allow for the description of 

the agent’s entire characteristic own world. Consequently, the own world of the participating agent 

can not be described without a significant loss of data, and even if this is achieved with respect to 

some parts, it will only be understood by the legal representatives who have studied the professional 

language for years. As such, the own worlds can not be fully represented in the legal environment. 

The judge – another outsider with whom the agents never formed a common own world – makes a 

decision based on the partial own worlds so expressed by the legal representatives. Therefore, law, 

as a protocol for the resolution of problems, does not possess an appropriate set of tools to represent 

the own worlds of the participating agents – though it is also true that its goal is not to resolve the 

problem but to decide about it based on the provisions of the law. (3) The difficulties of accessing the 

environments of mediation where solutions can be reached are – as presented in the chapter titled 

Social Drivers – rooted in social conventions. Whether we are talking about the individual, community 

or society level – as shown by the above presented comparison –, in most systems of customs, the 

decision of one agent was accepted. (Examples for this are the ordeal, the decision of the king, the 



THE DESCRIPTION AND EXPLANATION OF MEDIATION AS A PROBLEM-SOLVING 
INSTRUMENT IN LIGHT OF THE PARTICIPATION THEORY

161

tribal leader or – later, in continental law – the judge, or the concordant decision of the judge and the 

jury in Anglo-Saxon law.) The creation of common own worlds has been accepted and made a part 

of everyday life only in small communities, such as alternative school systems (e.g. Rogers, Waldorf, 

etc.). (4) Similarly, to other forms of decision making, the creation of common own worlds is also 

elevated to the level habitual use and becomes a problem-solving protocol accessible to everyone 

through regular practice. If the solution is brought about by a third-party agent (e.g. judge, mediator) 

– be it in the form of judgement, suggestions, etc. –, then no common own world is created between 

the participating parties and the solution will not stem from that. Therefore, the solution will not be 

the agents’ own solution. If the agreement that settles the debate does not originate from the parties 

themselves, then they will also deem it less important to comply with it. (5) The role of the mediator 

(who does not decide, judge or give advice) in the mediation procedure is twofold: for one, to conduct 

the procedure and ensure compliance with its phases in accordance with the protocol, and secondly 

to observe and support the processes taking place in the participating agents. A successful mediator 

instructs these two processes parallel with each other, in a synchronized manner. The preparedness 

of the mediator lies not only in knowing the phases of the protocol but also the ability to assess the 

momentary mental state of the agent. The mediator provides the additional preparedness for the 

mediation procedure that lies in the knowledge of the dynamics of mediation. The most important 

characteristic of this preparedness is to make all elements of the own world of the participating agents 

related to and pertaining to the mediation concerned capable of being displayed in the common 

environment in a way so that it can be understood by the agents participating in the mediation. This 

is true not only for the first phases of the process – where the participating agents present the state 

of their own world – but also the later phases when a solution is being sought. It is important that the 

preparedness of the mediator extends also to being capable of ensuring that the decisions (whether 

individual or mutual) and agreements originating from the own world states do in fact originate 

from the own worlds of the agents, and not from some other, hidden reason. Such reason can be the 

emotional effect a third person has on one of the parties or pressure from the work environment, 

which would not necessarily be found out otherwise. The mediated agreement is internalised by 

the parties. Such a high rate of compliance is facilitated by the following circumstances: (I) The own 

worlds become common in the course of a deep process, and as such, the parties consider it their 

own. (II) The fears related to the former problem not being resolved are eliminated. (III) A win-win 

situation is reached by the end of the process not just in the opinion of the outsiders but also that of 

the participating agents. (IV) After an agreement is reached, if any new change arises compared to 

the terms of the agreement, the parties will seek a solution once again through mediation as they are 

conscious of the fact that there is a channel through which they can cooperate successfully.
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In addition to being the most advanced type of mediation in the field of interpersonal problem 

resolution, transformative mediation also brings the own world of the participating agents close 

enough so that they are able to reach real, long-term mutual agreements. It achieves this by returning 

problem resolution to the environment where the problem arose – its agents –, making the ones 

generating the problem also its solvers. The number of problem-solving methods will undoubtedly 

increase in the future from the aspect of protocol, possibly even through the involvement of and joint 

development with other interpersonal sciences and techniques.  The closer the agents get to fully 

expressing their own world, the more accurate common own world they will be able to create with 

less losses – for closeness is infinite.

Bibliography
Alessandra, Tony – O’Connor, Michael J. (1990): People Smart: powerful techniques for turning every 

encounter into a mutual win, La Jolla, California, Keynote Publishing Company

Arisztotelész (1999): Rétorika, Budapest, Telosz Bt.

Axelrod, Robert (2006): The Evolution of cooperation, Basic Books/ The Perseus Book Group, New 

York

Bardwick, J. (1991): Danger in the Comforte Zon – From Boardroom to Mailroom – How to Break the 

Entitlement Habit that’s Killing American Business, American Management Association

Bush, Robert A. Baruch – Folger, Joseph P. (2005): The Promise of Mediation – The Transformative 

Approach to Conflict, Jossey-Bass, San Francisco

Bateson, Gregory (1972): Steps to an Ecology of Mind: Collected Essays in Anthropology, Psychiatry, 

Evolution, and Epistemology, University of Chicago Press

Berne, Eric (2008): Emberi játszmák, Budapest, Háttér Kiadó

Berne, Eric (1997): Sorskönyv, Budapest, Háttér Kiadó

Braithwaite, J. (1989): Crime, Shame and Reintegration, Cambridge, Cambridge University Press 

Bono, Edward de (1994): Parallel thinking, Viking

Bono, Edward de (1995): Teach yourself to think, Penguin Books Inc.

Bogacz, Francois – Jeremy, Lack (2010): The Social brain during the mediation: the tentative model, 

Mediation World Conference, Ljubljana

Cozolino, Louis (2010): The Neuroscience of Psychotherapy: Healing the Social Brain, New York, W. W. 

Norton & Company

Dávid János (2003): Mediáció a szociológus szemével, Budapest, Minerva

Dr. Eörsi Mátyás – dr. Ábrahám Zita szerk. (2003): Mediáció: A szelíd konfliktuskezelés, Budapest, 

Minerva



THE DESCRIPTION AND EXPLANATION OF MEDIATION AS A PROBLEM-SOLVING 
INSTRUMENT IN LIGHT OF THE PARTICIPATION THEORY

163

Dr. Gárdos Péter szerk.  –  Vékás Lajos szerk. (2014): A Polgári Törvénykönyv magyarázatokkal, 

Budapest, Complex Kiadó KFT.

Feldmár András (2006): A tudatállapotok szivárványa, Budapest, Könyvfakasztó

Fellegi Borbála (2009): Út a megbékéléshez – A helyreállító igazságszolgáltatás intézményesülése 

Magyarországon, Budapest, Napvilág Kiadó

Fireman, Gary D. –  McVay, Ted E. – Flanagan, Owen J. (2003): Narrative and Consciousness: Literature, 

Psychology and the Brain, New York, Oxford University Press

Fisher, Roger – Ury, William (1991): Getting to yes – Negotiating Agreement Without Giving In, New 

York, Penguin Books

Fisher, Roger – Shapiro, Daniel (2007): Building Agreement – Using emotions as you negotiate, 

Random House Business Book

Folger, Joseph P. – Bush Baruch Robert A. (1996): Transformative Mediation and Third-Party 

Intervention: Ten Hallmarks of a Transformative Approach to Practice, Mediation Quarterly, 

Volume 13, Number 4.

Forgács József (2007): A társas érintkezés pszichológiája, Budapest, Kairosz Kiadó

Gilbert, Daniel (2006): Stumbling upon happiness, Knopf Publishing Group

Goldin, P. R. – McRae, K. – Ramel, W. – Gross, J. J. (2007): The Neural Bases of Emotion Regulation: 

Reappraisal and Suppression of Negative Emotion, Biological Psychiatry, 63:577−586.

Gordon, Evian (2000): Integrative Neuroscience: Bringing together biological, psychological and 

clinical models of the human brain, Singapore, Harwood Academic Publishers

Gordon, Evian et al. (2008): An “Integrative Neuroscience” platform: application to profiles of 

negativity and positivity bias, Journal of Integrative Neuroscience, 7(3):345−66.

Gordon, Thomas (2010): P.E.T. – A gyereknevelés aranykönyve, Budapest, Gordon Kiadó

Griffin, E. et al. (2001) : Bevezetés a kommunikációelméletbe, Budapest, Harmat Kiadó

Gyengéné dr. Nagy Márta (2009): Mediáció az Igazságszolgáltatásban – Családjogi specialitások, PhD-

értekezés, Szeged

Hall, Edward T. (1987): Rejtett dimenziók, Budapest, Gondolat

Hawkins, J. – Blakeslee, S. (2004): On Intelligence, Times Books

Hedden, T., − Gabrieli, J. D. E. (2006): The ebb and flow of attention in the human brain, Nature 

Neuroscience, 9, 863−865.

Herczog Mária szerk. (2002): Együtt vagy külön – maradjunk együtt vagy váljunk el?, Budapest, KJK-

Kerszöv.

Herczog, Mária szerk. (2004): Megbékélés és jóvátétel, Budapest, Család, Gyermek, Ifjúság KKE.

Horányi Özséb szerk. (2002): Kommunikáció I. – A kommunikatív jelenség, Budapest, General Press 

Kiadó



VIKTOR NÉMETH

164

Horányi Özséb szerk. (2007): A kommunikáció mint participáció, Budapest, Typotex

Izuma, K. – Saito, D. N. – Sadato, N. (2008): Processing of Social and Monetary Rewards in the Human 

Striatum, Neuron, 58(2), 284−294.

Jackins, Harvey cop. (1995): Az emberi lények emberi oldala: az újraértékelő támogatás elmélete, 

Seattle, Wash, Rational Island Publ.

Kézai Simon – Priszkosz (1999): Kézai Simon magyar krónikája/Priszkosz rétor töredékeiből, Budapest, 

Magyar Ház

Kinnunen, Aarne (2010): A helyreállító igazságszolgáltatás európai jó gyakorlatai a büntetőeljárásban, 

in: Közvetítői eljárás – mediáció – Magyarországon, felnőtt korú elkövetők esetén, Budapest, IRM

Kohlrieser, George (2007): Túszok a tárgyalóasztalnál, Budapest, Háttér Kiadó

Lieberman, Matthew D. – Spunt, Robert P. (2011): The Busy Social Brain: Evidence for Automaticity 

and Control in the Neural Systems Supporting Social Cognition and Action Understanding, 

Psychological Science, Los Angeles

Lewin, Kurt (1972): A mezőelmélet a társadalomtudományban, Budapest, Gondolat

Lipton, Bruce H. (2005): The Biology of Belief – Unleashing the Power of Consciousness, Matter & 

Miracles, Hay House, New York

Lawson, Ken (2006): Successful Negotiating, New York, Axis Publishing Limited

Lovas Zsuzsanna – Herczog Mária (1999): Mediáció, avagy a fájdalommentes konfliktuskezelés, 

Budapest, Múzsák Kiadó

McHenry, Robert (2008): Fight, flight or face it? Celebrating the effective management of conflict at 

work, http://www.opp.eu.com/conflict.aspx 

MacLean, Paul D. (1990):  The Triune Brain in Evolution: Role in Paleocerebral Functions, London, 

Springer

McLuhan, Marshall (2001): A Gutenberg-galaxis – A tipológiai ember létrejötte, Budapest, Trezor 

Kiadó 

Margulies, Robert E. (2002):  “How to Win in Mediation”  (PDF),  New Jersey Lawyer, December, 

pp. 53−54.

Marklund, Linda Jur.Lic. (2010): A helyreállító igazságszolgáltatás európai jó gyakorlatai a 

büntetőeljárásban, in: Közvetítői eljárás – mediáció – Magyarországon, felnőtt korú elkövetők 

esetén, Budapest, IRM

McCold, Paul (1997): Restorative Justice, New York, Monsey

Menkel-Meadow, J. Carrie – Porter Love, Lela – Schneider Kupfer, Andrea – Sternlight R. Jean (2006): 

Dispute Resolution – Mediation and Other Methods To Foster Democratic Dialogue, New York, 

Aspen Publishers.



THE DESCRIPTION AND EXPLANATION OF MEDIATION AS A PROBLEM-SOLVING 
INSTRUMENT IN LIGHT OF THE PARTICIPATION THEORY

165

Miers, David – Willemswns, Jolien (2004): Mapping Restorative Justice, Leuven, European Forum for 

Victim-Offender Mediation and RJ.

Pert, Candace, B. (1999): Molecules of Emotion – Why You Feel the Way You Feel, New York, Pocket Book

Pink, Daniel H. (2010): Motiváció 3.0 – Ösztönzés másképp, Budapest, HVG Kiadó Zrt.

Robert, Benjamin (2012): The Natural History of Negotiation and Mediation: The Evolution of 

Negotiative Behaviors, Rituals, and Approaches, www.mediate.com 

Rock, David (2008): SCARF: A brain-based model for collaborating with and influencing others, Neuro 

Leadership Journal

Roderick, Phillips (2004): Amit Isten összekötött… a válás rövid története, Budapest, Osiris Kiadó 

Russell, Bertrand (1994): A nyugati filozófia története – a politikai és társadalmi körülményekkel 

összefüggésben, a legkorábbi időktől napjainkig, Budapest, Göncöl Kiadó

Ruzsa Imre (2000): Bevezetés a modern logikába, Budapest, Osiris Kiadó

Seneca: De beneficiis III. 7. 5.

Scheflen, Albert E. (1964): The significance of posture in communication systems, Journal for the 

Study of Interpersonal Processes, 27(4):316−331.

Sheldrake, Rupert (2009): Morphic Resonance: The Nature of Formative Causation, Rochester, Park 

Street Press

Singer, Magdolna (2010): Júlia vagyok és válok, Budapest, Grabó Kiadó

Síklaki István (2010): Előítélet és tolerancia, Budapest, Akadémiai Kiadó

Somlai Péter (1986): Konfliktus és megértés, Budapest, Gondolat

Strasser, Freddie – Randolph, Paul (2005): Mediáció – a konfliktusmegoldás lélektani aspektusai, 

Budapest, Nyitott Könyvműhely Kiadó

Szent István Társulat (1976): Biblia – Ószövetségi és Újszövetségi Szentírás, Budapest, Az Apostoli 

Szentszék Könyvkiadója

Ury, William (1991): Gettin past no – Negotiating with difficult people, Business Books Limited, London

Újlaki László (2001): Fogalmi és terminológiai tisztázás igénye a békítés, kiegyeztetés és a közvetítés 

témakörében, Jogtudományi Közlöny, (56) 1:11−18.

Tóth Pál Péter szerk. (1999): Döntőbíráskodás, Budapest, Püski 

Tuckman, Bruce W. (1965): Developmental Sequence in Small Groups, Psychological Bulletin, Volume 

63, Number 6:384−99.

Törzs Edit (2010): A helyreállító igazságszolgáltatás európai jó gyakorlatai a büntetőeljárásban, in: 

Közvetítői eljárás – mediáció – Magyarországon, felnőtt korú elkövetők esetén, Budapest, IRM, 

130−135.

Treacy, Gerald C. (1948): Mediator Dei – Encyclical Letter of Pope Pius XII on the Sacred Liturgy, 

Mahwah, Paulist Press



VIKTOR NÉMETH

166

Twentier, Jerry D. (1994): Az elismerés varázsa, Budapest, Network TwentyOne Kft.

Vitrai József szerk. (2010): Büntetés helyett – A büntetőeljárás alternatívájaként működő elterelés 

értékelése, Budapest, L’Harmattan

Viorst Judith (2002): Szükséges veszteségeink, Budapest, Háttér Kiadó

Warters, Bill (2000): Thinking About “Variations in Campus Mediator Style” – Conflict Management in 

Higher Education Report, Volume 1, Number 4, Nov/Dec 2000

Warters, William C. (1999): Mediation in the Campus Community: Designing and Managing Effective 

Programs, Jossey-Bass, San Francisco, California

White, Alasdair A. K. (2009): From Comfort Zone to Performance Management, La Houlette, White & 

MacLean Publishing

Wilber, Ken (2003): A működő szellem rövid története, Budapest, Európa Könyvkiadó

Wilson, Timothy D. (2010): Ismeretlen Önmagunk – A tudattalan új megközelítése, Budapest, Háttér 

Kiadó

Winslade, John – Monk, D. Gerald (2000): Narrative Mediation: A New Approach to Conflict Resolution, 

San Francisco, Jossey-Bass Publishing

Whitmore, John (2009): Coaching for Performance – GROWing human potential and purpose the 

principles and practice of coaching and leadership, London, Nicholas Brealey Publishing

Yerkes, Robert Mearns – Dodson, John D. (1907): The Dancing Mouse – A Study in Animal Behavior, 

Journal of Comparative Neurology & Psychology, Number 18:459−482.

Zagare, Frank C. (1984): Game Theory, Concepts and Applications, London, Sage Publications

Zehr, Howard (2002): The Little Book of Restorative Justice, New York, Good Books.


